
         Agenda Item No. 9 

 

To:  Joint Audit Committee 
 

Date:  26 June 2013 
 
By:  Chief Executive and Monitoring Officer and Head of  

   Professional Standards Department 
 

Title:  Confidential Reporting Policy 

 

 
Purpose of Report: 

 
To review the Office of the Police & Crime Commissioner’s Confidential 

Reporting Policy prior to approval by the Commissioner (Appendix A) and 

to receive an update on the Sussex Police Anti-Corruption ‘Break the 
Silence’. 

 

 
Recommendations that 

 

1) the Confidential Reporting Policy be considered; and 
2) the update on the Sussex Police ‘Break the Silence’ confidential 

reporting system be noted. 

  

 

 

Introduction 

 
1.1 Within the Audit Committee’s Terms of Reference, agenda item no 

 5 refers, the Committee is required to review and monitor the 

 effectiveness of Police & Crime Commissioner and Sussex Police 
 Force’s policies on fraud, irregularity and corruption, including 

 whistle-blowing. 
 
1.2 This report sets out details of both the OSPCC Confidential 

 Reporting Policy and the Sussex Police Break the Silence system of 

 confidential reporting. 

 
 

OSPCC – Confidential Reporting Policy 

 
2.1 The OSPCC is committed to the highest possible standards of 

openness, probity and accountability. It is expected that employees, 
volunteers, and others, who have serious concerns about the 
OSPCC’s work to come forward and voice them. The Confidential 

Reporting policy (Appendix A) is intended to encourage and enable 
those it covers to raise serious concerns rather than overlooking the 

problem or ‘whistle blowing’ outside of the organisation.  

 



2.2 The Committee is asked to review the policy in advance of its 

adoption by the Police & Crime Commissioner. The Policy will be 

made available on the PCC’s website. 
 

Sussex Police – Break the Silence 
 
3.1 Within Sussex Police, the Anti Corruption Unit collates and analyses 

allegations of corruption and unethical behaviour made against 
police officers , police staff and the wider police family.  In February 

2006, the Force’s Confidential Reporting system was re-launched as 

‘Break the Silence’ (BTS), further details of which are contained 
within Appendix B. 

 

3.2 The Anti-Corruption Unit produces management information on a 

calendar and financial year basis. Between 1 April 2012 and 31 
March 2013, there were 381 contacts with the Unit using BTS. The 

main types of information provided by users of BTS relates to 

bullying, misuse of the SAP time-keeping system, sickness and 
social networking. 

 

Conclusion 

 
4. An update report on the OSPCC Confidential Reporting Policy and 

the Sussex Police, ‘Break the Silence’ anonymous reporting system 

will be presented to a future meeting of the Committee. 
 

 
Contact details: 
Name:  Mark Streater 

Job Title: Chief Executive & Monitoring Officer 
Tel Number: 01273 481584 

Email:  mark.streater@sussex-pcc.gov.uk 

 
Name:  DCI Emma Brice 

Job Title: Professional Standards Department 

Tel Number: 101 

Email:  emma.brice@sussex.pnn.police.uk 
 
 

 
 


