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APCC - Senior Salaries Review Body 2017/18

Katy Bourne, Sussex Police & Crime Commissioner, welcomes the opportunity to
comment on the evidence to be submitted on chief officer rank pay to the Senior
Salaries Review Body and would like to make the following response.

1. How to apply the pay award for 2017 /18 for senior police officers, in
accordance with the Chief Secretary to the Treasury’s letter to all the chairs of
the public sector Pay Review Bodies

The Commissioner agrees with the pay award proposal of 1% on all pay points for all
chief officer ranks.

2. How best to apply short-term, targeted measures to address any recruitment
and retention pressures, pending a full review of the chief officer pay and
benefits package in the next pay round.

Mrs Bourne has been involved in the selection of one Chief Constable in Sussex and
considered the enhanced remuneration and benefits packages available in London and
other regions, and difficulties in attracting applicants willing to move to the *home
counties’ where the cost of living (e.g. accommodation) is particularly high, as two
particular challenges.

The Commissioner recognises that Police & Crime Commissioners already have an
element of flexibility regarding the salaries paid to Chief Constables on appointment,
including the discretion to award 10% more or 10% less than the spot salary.

Mrs Bourne is also supportive of the planned review of the chief officer pay and benefits
package in the next pay round to assist with these recruitment and retention pressures,
and would welcome the opportunity to contribute to this review.

The Commissioner would be happy to discuss any of the above points raised and would
welcome being updated with any decisions made in respect of chief officer rank pay.

Katy Bourne
Sussex Police & Crime Commissioner



