OSPCC - OPSCC -
Core Programme
1 April 2021 to 31 March 2022 Team Teams
Statutory Roles FTE FTE
Police and Crime Commissioner 1.00 -
Chief Executive & Monitoring Officer 1.00 -
Chief Finance Officer 1.00 -
Sub Total 3.00 =
OSPCC
Assurance Manager 1.00 -
Assurance Officer (1) 1.00 -
Business Support Manager (2) 1.00 -
Campaigns & Communications Manager (3) 1.00 -
Chief Communications & Insight Officer 1.00 -
Correspondence & Admin Officer 1.00 -
Digital Content & Campaigns Manager 1.00 -
Head of Performance 1.00 -
ICV Scheme Manager 0.80 -
Performance & Strategic Analyst (4) 1.81 -
Public Confidence & Support Manager (5) 1.00 -
Strategic Communications Manager 1.00 -
Sub Total 12.61 =
Pan Sussex Needs *
Programme Support Officer (6) - 1.00
Sub Total = 1.00
Community Safety Fund **
Head of Partnerships 1.00 -
Partnership Development Officer 1.00 -
Partnership Manager 1.00 -
Sub Total 3.00 =
Victims & Restorative Justice **
Commissioning Officers (7) 2.00 -
Commissioning Project Manager (8) 1.00 -
Head of Commissioning 1.00 -
Sub Total 4.00 =
Video Enabled Policing (VEP) Project - Job Titles
VEP Programme Director 1.00
VEP Programme Delivery Director 1.00
VEP Programme PMO Manager 1.00
VEP Project Officers 2.00
VEP Programme Support Officer 1.00
VEP Police Inspector 1.00
Sub Total = 7.00
National
Role Basic Pay Insurance Pension Total
Police & Crime Commissioner £ 86,700 | £ 10,744 | £ 18,987 | £ 116,431
Chief Executive & Monitoring Officer £ 119,223 | £ 15,232 | £ 26,110 | £ 160,565
Chief Finance Officer £ 100,983 | £ 12,715 | £ 22,115 | £ 135,813
OSPCC £ 479,143 | £ 51,159 | £ 102,405 | £ 632,707
Sub Total £ 786,049 | £ 89,851 | £ 169,617 | £ 1,045,517
Violence Reduction £ 134,286 | £ 14,869 | £ 34,426 | £ 183,581
Victims, Restorative Justice and Community Safety Fund (Grant Funded) £ 486,447 | £ 50,609 | £ 96,135 | £ 633,191
Video Enabled Justice (Grant Funded) £ 340,445 | £ 38,833 | £ 50,786 | £ 430,065
Sub Total £ 961,179 | £ 104,310 | £ 181,348 | £ 1,246,837

1. There was a change in Assurance Officer during 2021/22. AO1 left the role on 1/10/2021. AO2 commenced in role on 7/9/2021.
2. Three Business Support Managers were employed by the OSPCC at times during 2021/22. BSM1 left the role on 22/5/2021.

BSM2 left the role on 5/4/2021 to commence the Commissioning Project Manager role and BSM3 commenced the role on 7/5/2021.
3. There was a change in Campaigns & Communications Manager during 2021/22. CCM1 left the role on 1/8/2021. CCM2 commenced in role on 5/1/2022.
4. Three Performance & Strategic Analysts were employed by the OSPCC at times during 2021/22. PSA1 returned from maternity leave on 5/5/2021,

PSA2 provided maternity cover for PSA1 on a 12-month Fixed Term Contract (FTC) until 30/6/2021 and PSA3 was employed throughout the year.

5. The Public Confidence & Support Manager commenced the role on 17/5/2021.
6. The Programme Support Officer commenced the 9-month FTC role on 7/6/2021.

7. Two Commissioning Officers were employed at times during 2021/22. CO1 commenced a secondment with the Association of Police & Crime
Commissioners on 9/7/2021 before starting maternity leave on 10/12/2021. CO2 commenced in role on 12/7/2021.

8. The Commissioning Project Manager commenced the role on 6/4/2021.

* This post was funded by the Ministry for Housing, Communities and Local Government.

** All of these posts are funded by either the Victims (V) grant from the Ministry of Justice or the Community Safety Fund (CS) from the Home Office.

Full Time Equivalent (FTE) is based on 37 hours a week [police staff] and 40 hours a week [police officer]. This does not equate to headcount.




