OSPCC - OPSCC -
Core Programme
1 April 2022 to 31 March 2023 Team Teams
Statutory Roles FTE FTE
Police & Crime Commissioner 1.00 -
Chief Executive & Monitoring Officer 1.00 -
Chief Finance Officer 1.00 -
Sub Total 3.00 =
OSPCC
Assurance Manager 1.00 -
Assurance Officer 1.00 -
Business Support Manager (1) 1.00 -
Campaigns & Communications Manager 1.00 -
Chief Communications & Insight Officer 1.00 -
Correspondence & Admin Officer 1.00 -
Digital Content & Campaigns Manager (2) 1.00 -
Head of Performance 1.00 -
Independent Custody Visiting (ICV) Scheme Manager 0.80 -
Performance & Strategic Analyst (3) 1.81 -
Public Confidence & Support Manager 1.00 -
Strategic Communications Manager 1.00 -
Sub Total 12.61 =
Community Safety Fund **
Head of Partnerships 1.00 -
Partnership Development Officer 1.00 -
Partnership Manager 1.00 -
Sub Total 3.00 =
Victims & Restorative Justice **
Commissioning Officer (4) 1.00 -
Commissioning Project Manager 1.00 -
Head of Commissioning (5) 1.00 -
Sub Total 3.00 =
VAWG Safer Streets 4
Safer Streets Force Lead (6) - 1.00
Safer Streets Task Force Project Officer (7) - 1.00
Sub Total - 2.00
Video Enabled Policing (VEP) Project (8)
VEP Programme Director 1.00
VEP Programme Delivery Director 1.00
VEP Programme PMO Manager 1.00
VEP Project Officers 2.00
VEP Programme Support Officer 1.00
VEP Police Inspector (9) 1.00
Sub Total - 7.00
National
Role Basic Pay Insurance Pension Total
Police & Crime Commissioner £ 88,442 | £ 11,527 | £ 18,484 | £ 118,453
Chief Executive & Monitoring Officer £ 120,325 | £ 16,156 | £ 25,148 | £ 161,629
Chief Finance Officer £ 103,104 | £ 13,659 | £ 21,549 | £ 138,311
OSPCC £ 524,677 | £ 63,748 | £ 116,981 | £ 705,406
Sub Total £ 836,548 | £ 105,090 | £ 182,162 | £ 1,123,799
Violence Reduction £ 149,911 | £ 15,973 | £ 28,195 | £ 194,079
Victims, Restorative Justice and Community Safety Fund (Grant Funded) £ 262,672 | £ 27,981 | £ 48,359 | £ 339,012
Video Enabled Justice (Grant Funded) £ 189,654 | £ 23,774 | £ 23,729 | £ 237,158
Sub Total £ 602,237 | £ 67,729 | £ 100,283 | £ 770,249
1. There was a change in Business Support Manager during 2022/23. BSM1 left the role on 30/6/2022. BSM2 commenced in role on 15/8/2022.
2. There was a change in Digital Content Campaigns Manager in 2022/23. DCCM1 left the role on 18/3/2022. DCCM2 commenced in post on 9/5/2022.
3. There are two Performance & Strategic Analyst posts within the OSPCC structure. PSA1 left the role 31/12/2022. The post is current held as vacant.
4. The Commissioning Officer returned from maternity leave on 01/11/2022. CO2 [providing the maternity cover] left role on 6/2/2023.
5. There was a change in Head of Commissioning in 2022/23. HOC1 left the role on 31/10/2022. HOC2 commenced in post on 3/1/2023.
6. The Safer Streets Force Lead [new role] commenced in post on 15/10/2022 as a fixed-term secondment.
7. Safer Streets Task Force Project Officer [another new role] commenced in role on 3/1/2023 on a fixed-term contract.
8. The VEP Project team transferred to Police Digital Service in October 2022 through Transfer of Undertakings (Protection of Employment) Regulations 2006.
9. The VEP Police Inspector [seconded from Sussex Police] also transferred across to PDS under the same agreement.

* This post was funded by the Ministry for Housing, Communities and Local Government.

** All of these posts are funded by either the Victims (V) grant from the Ministry of Justice or the Community Safety Fund (CS) from the Home Office.

Full Time Equivalent (FTE) is based on 37 hours a week [police staff] and 40 hours a week [police officer]. This does not equate to headcount.




